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NCDOT Secretary William R. Rober- 
son, Jr. presents his 1982 United Way 
Contribution to this year’s department’s 
United Way Chairman, Max Powell. 


DOT Makes 
Personnel Changes 


The following personnel changes have 
recently taken place at DOT: 

James M. Lynch has been named 
manager of the Division of Highway’s 
Traffic Engineering Branch. Lynch suc- 
ceeds Harold C. Rhudy who retired af- 
ter 30 years of state service. 

William C. Rudd has been named 
Budget Officer in the Fiscal Section. 
Rudd succeeds William B. Smith who 
retired after 35 years of state service. 

B. G. Jenkins, Jr. has been named 
manager of the Construction branch. 
Jenkins succeeds L. H. Berrier, Jr. who 
retired due to health problems. 
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TRANSPORTATION: Our future depends on it! 


DOT Duo Save Woman 
From Burning Wreckage 


“If you've ever heard someone 
screaming in a flame, it’s just horrible. It 
was just instinct to do something,” said 
Harold Barber, a DOT employee of 
Division 11 who works in the Traffic 
Services Department assigned to Surry 
County. 


Harold Barber of Elkin and Esker 
Hinson from the Poplar Springs com- 
munity who also works with the Surry 
County Traffic Services Department, 
risked their lives on July 19 in pulling a 
burning woman to safety from the 
wreckage of a tractor-trailer cab just 
moments before it exploded. 


Barber and Hinson thought it was just 
another day as their car rounded a cur- 
ve in Surry County. “All of a sudden we 
saw a mushroom of smoke up about 
500 feet in the air,” said Barber. 


A tractor-trailer cab had run off the 
road and struck a tree, causing the left 
gas tank to explode. The duo rushed to 
the accident where an elderly man was 
already trying to rescue the woman 
from the fire-engulfed cab. Barber said 
they told the man to let Hinson and him 
try to get her out, adding, “Her legs up 
to her knees were in flames.” 


Barber and Hinson grabbed the 
woman by the arms and pulled her 
twice before her foot was freed from 
where it had been caught between the 
dash and steering wheel. 


Hinson said the woman “grabbed me 
by the neck” and held on while the men 
ran with her. They had run about 30 
feet to the other end of a yard and were 
preparing to lay the woman down when 
the cab’s right gas tank exploded. 


The explosion sounded like a bomb, 
Barber said. “It was just a complete ball 


of fire all over that truck, the tree and 
all.” 


Hinson said the explosion jarred the 
“whole ground. When:it moves you on 
your feet and you’re 30 feet away, that’s 
a pretty big explosion.” 

The two men proceeded to put out 
the flames on the woman’s legs, then 
Barber drove to call for an ambulance 
and fire truck. 

Hinson and Barber said they didn’t 
think about the danger as they rescued 
the woman. Hinson said he was “just 
trying to save her life. It’s so awful to just 
think how close she came to going up in 
the cab. I’m just proud we could help.” 


Secretary Roberson commented that 


Barber and Hinson had _ shown 
“tremendous bravery in a_ grave 
situation. Their response was im- 


mediate and without regard to their own 
personal safety.” 

Douglas B. Waters, division engineer 
for the eleventh highway division where 
Barber and Hinson work, echoed 
Secretary Roberson. “We are very 
proud of these men. They did a very 
heroic thing in saving this woman’s life.” 


Esker Hinson (left) and Harold Barber 
(right) saved a woman from burning 
wreckage. 
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United We Stand; 
Uniformed We Work 


DOT employees in Sampson County 
are wearing uniforms to work. That’s 
right —uniforms. 

According to Frank Logan, Assistant 
District Engineer for Sampson County, 
“The employees had talked about 
uniforms for a long time. We finally took 
the initiative and investigated the idea. 
We received a good bargain.” 

The employees began wearing the 
uniforms around June. The men chose 
orange shirts and blue trousers while the 
secretaries selected uniforms with more 
color variety and the potential for 
making outfits interchangeable. 

Logan explained, “Orange appealed 
to the employees for safety reasons. 
Orange is easily seen and the shirts for 
the men are definitely an improvement. 
Now the men do not have to wear hot 
plastic vests.” 

The uniforms display the DOT 
triskelion, the state emblem, which 
easily identifies employees when they 
are working. 

“The uniforms have given the em- 
ployees more pride, an esprit de corps,” 
said Logan. “Our public image has im- 
proved, too, since we began wearing 
uniforms. We have heard nothing but 
good words from employees and the 
general public.” 

The idea seems to be catching on in 
other counties. Logan mentioned that 
one county has already ordered the 
uniforms and another is trying to get the 
same service as Sampson County em- 
ployees. 

Who knows? Your county may be 
next to begin wearing uniforms. 
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Remaining 1982 
Holidays 


Veteran’s Day—November 11 
Thanksgiving — November 25 & 26 
Christmas — December 24 & 27 


William R. Roberson, Jr. 
Secretary of Transportation 


Cy K. Lynn 
Special Assistant for Public Affairs 


. 
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Our Timeto Help @© 
The United Way 


September 8th, the 1982 State Em- 
ployee’s Combined Campaign was 
kicked off by Governor Jim Hunt. En- 
thusiastic attendance by Wake County 
volunteers was evidence of their strong 
support of the United Way Drive. 


Governor Hunt stated, “These are 
rough times and the real truth is, these 
are the times when people need our 
help the most.” 

The Wake County’s goal this year is 
set for $150,000. A_ proposal by 
Governor Hunt was that every em- 
ployee contribute “just a dollar a month 
with our payroll deduction plan.” This 
way the goal could easily be reached. 

State Transportation Secretary 
William R. Roberson, Jr. also urged 
Department employees across the state 
to support their local United Way drive. 
He added, “The Wake County DOT 
Employee’s goal is $17,840.00.” 


Governor Hunt speaking to 300 Stat 
Government employees, who are volun 
teering their time and effort in the 198: 
United Way Employees Combined Cam 
paign. 


Mrs. Brenda Carter accepts a check for $5000 and certificates from Governor Jim 
Hunt (second from left) and Secretary Roberson (far left) for her award-winning em- 
ployee suggestion. Family members attending the presentation were son Jim, daughter | 


Hope, and husband James (far right). 


Mrs. Carter, a clerk-stenographer III in the Bridge Maintenance unit in Williamston, 
N.C., suggested the elimination of 5 bridge operator positions by placing the bridge on 
call and opening it by a bridge supervisor only when requested. Her suggestion has 


resulted in an annual cost reduction of $70,643 to the state’s taxpayers. 
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@® Wagner: The Julia Child of DOT 
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He’s the “Julia Child” of DOT. 
His recipes provide the even layers of 


concrete and asphalt that crisscross the 


state. 
Working from his “kitchen” on 
District Drive, Raleigh, Frank T. 


Wagner oversees the operations of the 
department’s materials and tests unit. 

He is responsible for the quality con- 
trol of such substances as concrete and 
asphalt used by the department in 
highway construction. 

“It’s the guts” of the operation, 
Wagner said, adding that “Any 
manufacturing process or product that’s 
produced is only as good as its quality 
control.” 

The unit’s technicians test the dif- 
ferent materials used by highway con- 
tractors to ensure that they are up to 
state specifications. 

A balding man of 54, Wagner ex- 

lains in terms easy to understand about 
mixing of concrete. 

‘The strength of concrete is the 
water-cement ratio,” he said. 


Patiently, he explained how “If you 
have more water, then you have lower 


strength.” 
Wagner’s experience, 13 years as 


head of the unit and his propensity for 
detail, earned him an award from the 
American Society of Testing and 
Materials. 

The society sets specifications for 
materials used in the construction of 
highways. 

Working with two other researchers, 
Wagner developed specifications 
relating to the testing of concrete. 

The product of an Alexander County 
farm family, he explains his entry into 
the materials and tests field. 

“I got in by way of the back door,” 
Wagner states. 

A resident engineer in Statesville, 
Wagner was asked in 1962 to become 
the assistant head of the testing unit. 

“I was excited about coming to the 
lab,” he said, “but she wasn’t,” Wagner 
said of his wife. 
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“We had just built a house two years 
earlier and were within 30 miles of her 
people.” 

Two years later, however, he was in 
Raleigh as the assistant to Gene Thom- 
pson, head of the unit. 

After Thompson’s death in 1969, 
Wagner became head of the materials 
and tests unit, a job he has held ever 
since. 

Wagner considers North Carolina’s 
materials and tests operations second to 
none. 

“We’re number one. I don’t know of 
a reason why we would apologize to 
anyone,” he said. 

One thing that makes North Carolina 
“unique” according to Wagner is the 
state’s ownership of the entire highway 
system, except for municipal roads. 

If each county had its own materials 
and tests operation, it would “leave a lot 
to be desired,” he said. 


“Oftentimes,” Wagner explains, 
“material suppliers want to change the 
specifications. 

“To accommodate the materials sup- 
plier and to insure that the taxpayers 
receive the benefit of every dollar, what 
we do is give each material a fair and 
thorough testing to see that it meets the 
specific requirements of that particular 
project.” 

His eyes sparkling behind gold rim- 
med glasses, Wagner explains about 
one of the materials and tests unit’s ef- 
forts to find a cheaper paving material. 

“We messed with recycled bottles 
where you put glass in asphalt mix,” he 
said. 

“But,” he laughed, “can you imagine 
how slick glass is?” 

Obviously aware of his position, 
Wagner refused to endorse either 
asphalt or concrete as the best paving 
substance. 


“It would be like if I had two 
children,” he chuckled, “and you asked 
me which one! preferred.” 
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Frank Wagner discusses materials and 
tests operations with a fellow employee. 


Joe Nelson, (middle), Time Magazine’s 
1982 Quality Award Winner from N.C., 
receives a specially stamped # 1 Dealer 
license plate from Secretary Roberson and 
Motor Vehicles Commissioner Wilkins. 
Nelson is the owner/operator of Daven- 


port Motors, Inc. of Rocky Mount. 
Secretary Roberson and Commissioner 
Wilkins have decided that henceforth 
each Time award winner from N.C. will 
annually be presented a special dealer 
license plate. 
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At Ages 53 and 63 
They Went Back To School! 


“T haven’t been to school in 46 years. 
I had an unusually good teacher—nice 
and cooperative,” said Christmas Pet- 
tiford, a division eleven maintenance 
crew leader in Boone, describing his 


experience with the Graduate 
Equivalency Diploma (GED) study 
program. 


B.G. Southern, a division eight main- 
tenance supervisor for Hoke County, 
commented that the program is “in- 
teresting. I learned a lot. I especially en- 
joyed the math. I stepped up to county 
supervisor because of the GED.” 

These DOT employees recently 
acquired their Graduate Equivalency 
Diplomas after completing the ap- 
propriate study program and are quite 
proud of the achievement. The GED is 
awarded to those persons who suc- 
cessfully pass a test on five sections: 
English, Social Studies, Math, Science, 
and Reading Skills. The GED certifies 
that a person has the equivalent 
knowledge and _ skills required for 
someone who has received a full high 
school education. 

Pettiford, 63, frequently mentioned 
the good teachers in the program and 
cited the support given him while he 
was in the process of getting his GED. 
“My family encouraged me all the way,” 
he said. “My wife in particular helped 
me with whatever section I was working 
on. I have nothing but good words for 
the support I received in getting my 
GEDY 


Southern, 53, has been a DOT em- 
ployee with the maintenance depar- 
tment for 31 years and decided to get 
his GED. “The first evening is the wor- 
st,” he said. “Walking into the 


classroom the first time is hard. I was 
nervous at seeing all the people. After 
the first night, however, things changed 
and got better. Once you get to know 
the people it gets good.” Southern ad- 
ded that the “teachers are there to help 
you and they do.” 


Frank Coleman, Chief Engineer of 
Operations, commented that the depar- 
tment is encouraging employees to get 
the GED. “Coupled with technical and 
management training, the GED is going 
to give people in the maintenance unit 
the opportunity to qualify themselves 
for higher positions. Employees will 
simply be better qualified to get the job 
done and thus will be in a better position 
for promotions.” 

“The department is emphasizing the 
GED program,” continued Coleman, 
“even to the extent of allowing highway 
divisions to participate in working out 
schedules with local technical institutes 
for employees to take the program. 
Also, some people are being allowed to 
use work time to participate in the GED 
study program if it is the only time so 


available for them.” 

Pettiford and Southern both recom- 
mend the GED _ program. “To 
anybody,” said Southern who 
delighted in recalling the graduation 
ceremony with others who had com- 
pleted the program. 

“I encourage other employees to get 
the GED,” added Pettiford. “They need 
it. Some need it more than I did. You 
will be able to read and understand bet- 
ter, even to the point of being a better 
participant in conversation.” 


Coleman joins Pettiford and 
Southern in their optimism about the 
GED program. “At this point we are 
unaware of anyone who has attempted 
to take the GED program who has been 
unsuccessful,” he said. 


Employees 
Receive Praises 


It’s service awards time again when the accomplishments and service of in- 
dividual DOT employees are recognized and celebrated. 
Secretary Roberson explained the importance of the awards. “In an agency as 


large as ours, it is sometimes easy to overlook the accomplishments of the in- 
dividual employee and think instead of the overall departmental goals and accom- 
plishments. Having this kind of ceremony gives us all the opportunity to recognize 
the dedication and commitment of those employees who have made their own in- 
dividual contributions to our reputation as the ‘Good Roads State’,” he said. 

In addition to the service awards ceremonies already held in Sylva, Asheville, 
Shelby and Albemarle, the following are scheduled: September 29, Wednesday, 
Division 9, Winston-Salem; September 30, Tuesday, Division 11, North 
Wilkesboro; October 5, Tuesday, Division 7, Greensboro; October 12, Tuesday, 
Division 1, Ahoskie; October 13, Wednesday, Division 2, Greenville; October 19, 
Tuesday, Division 3, Wilmington; October 20, Wednesday, Division 6, Fayet- 
teville; November 3, Wednesday, Division 5, Durham; November 4, Thursday, 
Division 4, Wilson; November 9, Tuesday, Raleigh, Raleigh; November 16, 
Tuesday, Division 8, Aberdeen. 

Most divisions will honor their awards recipients with a dinner and an awards 
presentation. 


